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Highlights from 2019
Community Development
57 Local Community Groups received advice, support and guidance,
through the SICAP programme.
Training and workshops delivered to up-skill members of local
community groups.

Employment and Enterprise
264 Local Employment Service clients progressed into full-time
employment and 351 progressed into part-time employment.
1,322 clients progressed into education and training programmes.

93 Jobs Club clients progressed into full-time employment and 24
progressed into part-time employment, with many more accessing the
supports and group training workshops/ programmes delivered
throughout the year.
A pilot programme providing Specific Skills Workshops delivered to 15
Jobs Club clients focusing on Warehouse/ Logistics and Healthcare/Care
Assistant
201 SICAP clients received
advice or support in relation to
becoming self-employed and
62started their own business.

11 social enterprises supported and a
Community Café Guide published.
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28 enterprise
training courses
delivered.

23 people employed on the
Community Outreach CE Scheme
within PAUL Partnership, each
offered an extensive range of
internal and external education and
training options.

144 unemployed
people working in 51
community host
organisations under
the Tús Programme.

41 people joined the CE Childcare programme.
39 participants engaged in training.
12 participants progressed to employment.
12 participants awarded Major Childcare Awards – 10 at Level 5, and
2 at Level 6

Education and Lifelong Learning
480 SICAP clients received one-to-one advice and support in
relation to personal development, wellbeing, lifelong learning and
educational options, or welfare rights and entitlements.

239 SICAP clients
supported into
education and
training courses.

Four
Personal Development
Programmes delivered.

Annual Limerick Lifelong
Learning Festival took
place with over 200
events held across the
city and county.

Learning Limerick
attended the UNESCO
International Learning
Cities Conference in
Colombia.
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Child and Family Supports
Incredible Years Limerick delivered 15 Parent Programmes with
130 parents.
A 12 week collaborative pilot project delivered: Autism
Spectrum and Language Delays Programme.
729 children participated in Dina in the Classroom Child
Programmes in 2018/2019 school year and 886 children
participated in 2019/2020 school year.

ABC Start Right delivered 595 training and
capacity building workshops/sessions.

Over 100 families benefitted from a home
visiting service.
526 creative play therapy sessions delivered.

Heath, Wellbeing and Aging Well
WRAP Seminar One programmes delivered by 12 of our newly
trained facilitators.

Limerick Mental Health Week supported.
Three intergenerational events held with an end of year
celebratory event.
Fit for Work and Life Programme Evaluation Report launched.
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Chairperson’s Statement
On behalf of my colleagues on the Board of Directors, it gives me great pleasure to write the
foreword to PAUL Partnership’s Annual Report for 2019. I should also state my great gratitude to
Ger Crowley, my predecessor as Chairperson, who steered the work of the Board through a period of
significant growth and development. Under Ger’s leadership the Board launched the 2018-2022
Strategic Plan, with work commencing on its implementation in 2019. I look forward to helping build
on these foundations for the future.
2019 was a very busy and fruitful year for the Board of PAUL Partnership. Although a number of
Directors retired as their terms drew to a close, a succession of new members joined, each of whom
brought a diversity of sectoral knowledge and expertise. As a Board we recognised that the rich
potential of our new colleagues’ backgrounds, together with the experience of existing Directors,
could only be delivered upon by building a cohesive, well-integrated group, bound together not just
by their passion for the mission of the Partnership, but by the professional capital built between
them. I’m pleased to report that our Board members ably rose to that challenge and 2019 was
marked by intensive Board development activity and the formation of a newly-galvanised group of
colleagues whose work is informed by a clear focus and a determination to ensure that PAUL
continues to be a vital driver of change in Limerick City and its environs.
In 2019, the Board agreed that its role in supporting PAUL’s Strategic Plan should be informed by
some key over-arching objectives. This includes engaging with the process of revitalisation of
Limerick City, with a particular focus on advancing the view that the future of the city depends as
much upon the flourishing of social inclusion and equality as it does upon the essential work of
enhancing the physical infrastructure and attracting inward investment. This can only be done in
partnership and PAUL must play its part in prompting discussion and consideration of social inclusion
within the various fora for local development. This objective will take time but the Board took a very
significant step forward by joining with Limerick City & County Council in the renewal of both
organisations’ mutual commitment to their missions, and by agreeing to enhance coordination
between them.
One of the most fundamental aspects of PAUL Partnership’s mission is to help the community sector
to assert its unique perspective not just within our own Board and governance structures but across
the key fora in Limerick City aimed at strategic, economic and social development. The community
voice should be among the decisive factors in choosing how to make local development happen. It
must be heard in decision-making fora and it must have agency. In recent years obstacles
preventing the articulation of local concerns by those living and working in our partner communities
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have increased. These obstacles are entangled in increasingly complex ways and it is imperative that
we champion the community voice by helping to address the impediments which can cause it to be
muted. Our Board set this as its most important objective of 2019, realising that its realisation will
take time to accomplish. However, 2019 saw the crystallisation of new ideas that will help us to
bring the community voice back to the centre of our own discussions and to be heard in the
deliberations concerning the neighbourhoods and communities of interest that depend on all
sectors to join together to make a difference.
This report documents the wide array of activities undertaken by PAUL. The outputs from these
activities are aligned to our Strategic Plan and, already, they go a long way towards implementation
and achievement of our agreed objectives. No words I write can adequately convey the extent of
PAUL’s dependence on its staff and management for driving all of these activities. Nothing happens
without people, but in the context of PAUL Partnership, this is particularly the case. Our material
resources may remain less than we would wish for, but the commitment of our excellent, highlyskilled staff is the difference that constantly enables us to reach and exceed our targets. I thank
them all on behalf of my colleagues on the Board. In particular, I want to conclude by paying tribute
to our CEO, Anne Kavanagh, whose outstanding leadership continues to be matched by a mastery
over detail that provides the Board with enormous confidence.
Gary O Brien
Chairperson
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CEO Report
2019 was a busy and productive year for PAUL Partnership. Working in collaboration with
community, statutory, social and democratic partners, the Partnership implemented a broad range
of programmes, hosted a number of complex strategic collaborations and sought to influence policy
impacting on social inclusion.
Commitment to strong communities successfully managing their own services, articulating their own
voice and participating in decision-making structures is a fundamental principle of PAUL Partnership.
The Social Inclusion and Community Activation Programme (SICAP) delivered in collaboration with
nine community delivery partners is the key mechanism for strengthening communities and
community organisations. In 2019, over 600 people received individual support and 57 community
groups benefitted from SICAP. Socio-demographic profiles were completed for some areas of the
city and these will assist community organisations in their decision making. Under the social
enterprise strand of SICAP, 11 social enterprises were supported and the community cafés in the city
were brought together to develop a guide for the establishment and running of a community café.
This guide was launched nationally and is available to download from our website. Support for
progression from unemployment to self-employment is supported both by the Department of
Employment Affairs and Social Protection and the Department of Rural and Community
Development. SICAP staff provide business planning and training for people moving into selfemployment and support implementation of the Back to Work Enterprise Allowance. In 2019 over
200 people received business advice, 62 started their own business and 28 enterprise training
courses were delivered.
Addressing the issue of long-term unemployment and supporting people to access employment
related opportunities is a key part of our work. The Local Employment Service, Jobs Club, TUS
programme, Community Employment (CE) Childcare programme and Community Outreach CE
programme all contribute to the goal of progressing people from long-term unemployment to
employment, via education, training and work experience. In 2019, over 700 people got jobs as a
result of these interventions. The Local Employment Service dealt with over 1,600 clients and the
Jobs Club worked with employers in the development and piloting of new specific skills workshops.
Supporting families through an early intervention and prevention approach is an increasingly
important area of work for PAUL Partnership. In 2019, the Partnership established a new Child and
Family Support sub-group drawn from a very wide range of stakeholders. This group will guide the
child and family support work of the Partnership. Our two main programmes in this area are ABC
Start Right and Incredible Years. In 2019, ABC Start Right, funded by TUSLA, continued the
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implementation of its community wraparound model, delivered over 500 training and development
sessions and provided home visiting services for over 100 families. A collaborative pilot project
entitled Autism Spectrum and Language Delays Project was delivered by Incredible Years.
Enabling individuals to pursue learning and education is a very significant element of the work of
PAUL Partnership and crosses all of the programmes we deliver. Working closely with third-level
students at risk of dropping out of college; providing one-to-one guidance on learning opportunities
and delivering personal development, skills development and business start-up training all formed
part of this work in 2019.
Supporting health, well-being and ageing well is one of the pillars of our strategic plan. In 2019, 12
newly trained community facilitators delivered the WRAP (Wellness Recovery Action Plan)
programme; 3 intergenerational events were held and the Fit for Work and Life Evaluation report
was launched.
The Partnership continued its work in supporting the management of city-wide complex strategic
collaborations. Working closely with Limerick and Clare Education and Training Board, Limerick City
and County Council (LCCC) and a wide range of other stakeholders the Partnership contributed to
the expansion and development of Learning Limerick. The re-establishment of Limerick Food
Partnership was a highlight of 2019 and it has embarked on the development of an ambitious
programme of work. The Food Partnership brings together a wide range of stakeholders to address
the issues of food poverty and healthy food choices.
The Partnership continued to work strategically at local and national level on issues relevant to social
inclusion. By actively participating in the LCDC locally; supporting the Limerick Digital Inclusion
research project and participating in the national piloting of the Distance Travelled Tool all enable
PAUL Partnership to follow its core objective of promoting social inclusion in Limerick city.
Anne Kavanagh
CEO
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About PAUL Partnership
PAUL Partnership Limerick is the multi-sectoral partnership company which promotes social
inclusion in Limerick City. We are an organisation made up of representatives of communities, state
agencies, social partners, voluntary groups and elected representatives.
We were initially set up in 1989 as People Action Against Unemployment Ltd. and referred to as
PAUL Partnership. We were established to address the high levels of long-term unemployment at
the time in Limerick City. Since then, our remit has expanded to a broader objective of supporting
social inclusion.
SOCIAL INCLUSION is a process which ensures that all people in society
have equal access to basic rights in relation to education, employment,
healthcare, housing, information etc., and which seeks to eliminate the
barriers which prevent people from exercising those rights.
We work with local communities and groups of people that have benefited least from economic and
social development and aim to improve the quality of life of people living in Limerick City.

Our Vision for Limerick City
A city where everyone belongs,
contributes, and prospers

Our Mission
To work in partnership for social and economic inclusion
and improved quality of life in Limerick City
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Our Strategic Plan - 2018- 2022

Our Strategic Plan 2018 – 2022 outlines our mission, values, and strategic priorities in promoting
social inclusion in Limerick City. We currently strive to achieve our objectives across the 5 pillars and
5 cross-cutting themes by managing and implementing the following programmes:
•

ABC Start Right

•

Community Employment (CE) Schemes, including the Childcare Training and Development
Programme

•

Fit for Work and Life

•

Incredible Years Limerick

•

Jobs Club

•

Local Employment Service (LES)

•

Social Inclusion and Community Activation Programme (SICAP)

•

Tús Employment Programme
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We also host or support a number of multi-agency initiatives:
•

Learning Limerick

•

Limerick Regeneration Community Consultative Forum

•

Limerick Food Partnership

What we do
We aim to achieve a more socially and economically inclusive city by:
•

Building the capacity of individuals and communities to have a say in the policies and
decisions that affect the quality of life in their own communities.

•

Providing services to individuals and communities in response to identified gaps and needs.

•

Supporting local community-based organisations to develop and deliver social inclusion
services and supports at a local level.

•

Connecting communities, and connecting the community and statutory sectors, to work
together to promote social and economic inclusion.

•

Assisting in the development and delivery of innovative models of collaborative working.

•

Informing understanding of social inclusion through research and evaluation.

•

Contributing to the development of social inclusion policy.

•

Working in partnership with others to ensure that the social and economic development of
Limerick City benefits all individuals and communities.
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Pillar Reports
Pillar 1 - Community development
Community development is about working with communities to bring about positive social change.
Our role is to build the capacity of individuals and communities so that they can lead on identifying
and responding effectively to social inclusion issues.
Social Inclusion and Community Activation Programme
(SICAP) - Community supports
The Social Inclusion and Community Activation Programme (SICAP)
is the national local community development and social inclusion
programme. SICAP 2018-2022 is funded by the Irish Government
through the Department of Rural and Community Development and
co-funded by the European Social Fund under the Programme for
Employability, Inclusion and Learning (PEIL) 2014-2020. It is
administered at a local level by the Limerick Local Community and Development Committee (LCDC).

SICAP

The SICAP Programme has 2 Goals: Goal 1 - Supporting Communities and Goal 2 - Supporting
Individuals 1. Part of SICAP Goal 1 falls within our community development pillar 2. PAUL Partnership
implements SICAP in Limerick City in partnership with nine community-based organisations.
These are:
•

Limerick City CDP

•

Moyross Community Enterprise Centre

•

St. Mary’s AID

•

St. Munchin’s Community Enterprise Centre

•

Southill Hub

•

Garryowen Community Development Project

•

Tait House

•

Our Lady of Lourdes Community Services Group

•

Learning Hub Limerick

1

For information on Goal 2 see Pillar 2 ‘Employment and Enterprise’, Pillar 3 ‘Education and Lifelong Learning’,
and Pillar 5 ‘Health, Wellbeing and Ageing Well’
2
SICAP Goal 1 is also covered within our Social Enterprise Support under Pillar 2 ‘Employment and Enterprise’.
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Under SICAP Goal 1 we support local communities and groups to identify and address social
inclusion and equality issues. We provide advice and support in relation to:
•

Setting up a community group

•

Accessing funding

•

Hosting a community event/meeting

•

Developing governance skills

•

Planning for the community

•

Carrying out community research and consultation

•

Managing complex community organisations

In 2019, PAUL Partnership and its SICAP Community Partners supported a wide range of community
groups as well as supporting the formation of new community groups. Strong community
development practices are at the forefront of this work. This was clearly demonstrated for example,
throughout the process which saw the formation of an important new group for Traveller women;
Castletroy Childers Road Traveller Women’s Action Group. Recently formed groups continued to be
strengthened in 2019 through innovative engagement practices. Examples of this included the
creative ways to engage with the migrant community through groups such as the Knockalisheen
Families Group and a Migrant Men’s Shed group. Other community groups which were supported in
2019 included groups for older citizens, women’s groups, community education groups, community
festival committees, and residents’ associations.
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In 2019 training was delivered to strengthen the skills and knowledge of those involved in the
community sector. A one-day facilitated workshop was delivered on good governance and strategic
planning for new community groups. Formal training was also delivered to up-skill key members of
local community groups in respect of facilitation skills through the delivery of a one-day
‘Introduction to Group Facilitation’ workshop. This training will be followed up with 'Advanced
Facilitation Skills' training in 2020.

Supporting and working with key social inclusion strategic collaborations continued to be an
essential element of our SICAP Goal 1 work. SICAP enables us to collaborate with stakeholders from
statutory and community organisations to address specific social inclusion issues in Limerick. The
work in this area is wide-ranging. For example, in 2019 it included (but was not limited to):
•

Reducing health inequalities through our work with Healthy Limerick and Fit for Work and
Life.

•

Promoting Digital Inclusion through the Digital Leaders Network and the Digital Skills
Working Group.

•

Supporting older citizens and promoting intergenerational appreciation and active
citizenship through our collaboration with Limerick City CDP, the Older Persons Council
(OPC) and the community and voluntary sector.

•

Supporting Limerick Mental Health Week through our membership of the Limerick Mental
Health Week Steering Group.
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Limerick Regeneration Community Consultative Forum (LRCCF)
The Limerick Regeneration Community Consultative Forum is a representative structure for the five
regeneration areas of Limerick (Moyross, St. Mary’s Park, O’Malley/Keyes Parks, Carew/Kincora
Parks, Ballinacurra Weston). Its membership comprises of representatives of residents fora in
Regeneration communities, as nominated by their respective Regeneration Area Committees. The
overall function of the Consultative Forum is to raise and address specific issues and concerns
common to all Regeneration communities.
The Forum is independently chaired, with developmental and capacity-building support provided by
PAUL Partnership. It is funded through Limerick City and County Council’s Social Intervention Fund.
In 2019 the Forum met 5 times and addressed issues with relevant stakeholders and service
providers relating to the physical, social and economic regeneration of their areas, including housing
demolition and new builds, anti-social behaviour, and strengthening communities.

Community Development - Key points 2019:
•

57 Local Community Groups received advice, support and guidance, through the SICAP
programme, in relation to organisational development, governance, funding, planning, etc.

•

New Castletroy Childers Road Traveller Women’s Action Group was established.

•

Further engagement with Migrant Communities.

•

Workshops and Training delivered to up-skill key members of local community groups.

•

Socio-demographic Area Profiles completed for various areas of the city.

•

Collaborative work with statutory and community organisations to address specific social
inclusion issues in Limerick.

•

Limerick Regeneration Community Consultative Forum (LRCCF) met 5 times.
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Pillar 2 – Employment and Enterprise
We support people to access labour market opportunities by providing a variety of supports and
services.
Local Employment Service
The Limerick Local Employment Service (LES), funded by
the Department of Employment Affairs and Social
Protection, provides a free information, guidance and
job-searching support to jobseekers. We work with both
long-term unemployed jobseekers and those who wish to
return to the labour market such as persons in receipt of
One Parent Family Payment (OPFP), Persons with a
Disability (PwD) or International Protection Applicants
(IPAs). We also assist employers with sourcing candidates
for interview from our client base.
The service is free to all clients regardless of the referral pathway, with clients working with an
assigned mediator who will support them, on a one-to-one basis over a period of up to 12 months,
to progress along a path to employment, education, or training. This may involve:
•

Career guidance and planning

•

Referrals to education and training courses

•

Referrals to Community Employment (CE) schemes or the Tús programme

•

Funding assistance for specific training

•

Referrals to employment opportunities

•

Employer Liaison Service
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In addition to guiding clients to relevant training institutions, LES Mediators can directly source
short-term supports or training courses that a client may require to access the labour market. Listed
below are the ten most popular of these supports/training courses for 2019.
•

Safe Pass

•

Manual Handling

•

Forklift

•

Office Administration

•

Private Security Authority (PSA) Licence

•

PSA Training

•

Hazard Analysis & Critical Control Point (HACCP) training

•

Health and Care skills

•

Advanced Sports and Exercise

•

Beauty

The service is provided from our city centre office, as well as in contact points in Watch House Cross
Moyross, King’s Island, Our Lady of Lourdes, and Southill.

Local Employment Service (LES) - Key points 2019:
•

1,234 referrals received from the Department of Employment Affairs and Social Protection
(DEASP).

•

437 new ‘walk in’ clients.

•

264 clients progressed into full-time employment (30hr+).

•

351 clients progressed into part-time employment.

•

1,322 clients progressed into education, training programmes (SOLAS, BTEA, Employability
etc.).
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Jobs Club
The Jobs Club, funded by the Department of Employment Affairs and Social Protection, provides
one-to-one supports, group workshops, and IT facilities to assist people in their job search.
We provide one-to-one supports to clients who wish to target their CV for a particular job or
industry. We also help people to prepare for interviews, including hosting mock interviews.
We provide job seeking skills workshops covering:
•

Curriculum Vitae preparation

•

Writing cover letters

•

Completing job application forms

•

Aptitude test practice/preparation

•

Interview preparation and techniques

We provide free access to:
•

Self-service computer facilities for the purpose of job-seeking, including access to
computers, fax, internet

•

Typing and photocopying facilities

•

Telephone, postage and stationery

In 2019 a pilot programme providing Specific Skills Workshops was delivered, aimed at jobseekers
with similar skillsets and looking to find employment in specific industries. The programme focused
on preparing jobseekers for a particular field of work and engaging with relevant employers to try to
secure employment. The initial programme focused on two fields of work; Warehouse/Logistics and
Healthcare/Care Assistant. The participants were LES clients who had previously availed of related
training supports such as Forklift training, Safe Pass, Manual Handling or Care skills, Patient Moving
and Handling training. Workshops
were aimed at preparing jobseeker to
engage with employers and included:
discovering job skills, identifying
strengths and skills, dealing with
perceived obstacles, preparation of
CVs, finding job openings, phone
contact, interview preparation,
interview questions and answers.
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The pilot programme also included two local potential employers who participated in the interview
stage of the programme. There was excellent engagement and attendance in the programmes and
very positive feedback from both jobseekers and employers.

Jobs Club - Key points 2019:
•

17 group training workshops/programmes were delivered to 91 participants.

•

184 clients received one-to-one support.

•

163 clients received CV support.

•

Drop-in clients using facilities: averaging 75 a week.

•

93 clients progressed into full-time employment.

•

24 clients progressed into part-time employment.

•

64 clients engaged in Training/Activation Programmes.

•

15 clients engaged in a pilot programme providing Specific Skills Workshops.

Social Inclusion and Community Activation Programme (SICAP) - Enterprise Support
Service
The Social Inclusion and Community Activation Programme (SICAP) has 2 Goals: Goal 1 - Supporting
Communities and Goal 2 - Supporting Individuals. Under Goal 2, we provide a one-to-one Enterprise
Support Service to people who are unemployed and would like to explore the option of becoming
self-employed. Individuals engage with the service on referral from the Department of Employment
and Social Affairs, as well as through self-referral.
We provide help with:
•

Exploring a business idea

•

Accessing relevant enterprise training

•

Applying for the Back to Work Enterprise Allowance

•

Exploring the reality of self-employment

Our clients started a variety of business ventures in 2019. Some examples of the areas in which they
started up business include: Administrative and support services, Health and safety, Marketing, Film
production, Car valeting, Painting and decorating, Carpentry, Plastering, and Timber framed
construction.
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In collaboration with the Limerick Local Enterprise Office (LEO) we provided a range of free
enterprise training courses in areas such as:
•

Costing and Pricing

•

Bookkeeping Basics for Small Business Start ups

•

Marketing

•

Digital Marketing

•

Selling and Sales

SICAP Enterprise Support Service - Key points 2019:
•

201 clients received advice or support in relation to becoming self-employed.

•

62 clients started their own business.

•

28 enterprise training courses delivered – 195 attendees.

Social Inclusion and Community Activation Programme (SICAP) - Social Enterprise
Support
Under Goal 1 of the Social Inclusion and Community Activation Programme (SICAP) we offer a Social
Enterprise Support Service. In 2019, 11 social enterprises received support through SICAP.
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This service provides advice, guidance and support to both new and existing social enterprises in the
following areas:
•

Business reviews

•

Feasibility reviews

•

Strategic planning

•

Grant applications

•

Supporting social enterprise forums and networks

•

Contributing to social enterprise policy

•

Administration of Small Capital Grants Scheme

•

Attracting and securing new business

•

Attending relevant events, workshops, etc.

A key project in 2019 was the development and
publication of a ‘Guide to Setting up and
Running a Community Café’. This was
completed in collaboration with the community
organisations currently managing Community
Cafés in Limerick City. It involved identifying and
addressing support needs and identifying shared
learning and best practices. Many of the issues
identified were common across all the
community cafés, and in addressing these
issues, learning was generated and shared. This
learning was formally documented in the form
of a ‘Guide to Setting Up and Running a
Community Café’. The Guide highlights the
important and varied role played by community
cafés in their local communities, the key
challenges faced by them, as well as learning and best practices. The guide was launched locally in
Limerick and was later officially launched at the National Social Enterprise Forum & Expo 2019 which
was held in Sligo in November. It is hoped that this Guide can be used by other community
organisations around the country.
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In 2019 the Local Social Enterprise Discussion Group continued to be supported. Activities included
site visits to existing social enterprises. These included The Rediscovery Centre in Ballymun, The
Garden School in Marley Park, Partas in Tallaght, as well as local social enterprises such as PALLS 3;
Moyross Community Enterprise Centre; Tait House; Urban Coop; and Limerick Youth Service ‘The
Factory’ Youthspace. Other activities included workshops covering themes such as Marketing and
Promotion; Plating and Presentation Workshop for Community Café Staff; Social Enterprise Business
Planning; Costing and Pricing; Making IT work for your Social Enterprise and ‘Telling Your Story’
workshop.

SICAP Social Enterprise Support - Key points 2019:
•

11 social enterprises were supported.

•

Local Social Enterprise Discussion Group supported.

•

Community Café Guide published.

Community Outreach Team (CE Scheme)
PAUL Partnership operates a Community
Employment (CE) Scheme, referred to as
the Community Outreach Team (COT). The
Scheme provides both employment and
training opportunities to participants.
The Community Outreach Team provides a
wide range of services and supports within
PAUL Partnership, including reception and
front office support, secretarial support,
project accounts and administration
support, research and evaluation, data
collection and administration, office
caretaking and maintenance, and
compilation of the weekly Jobs Bulletin.

3

Probation and Linkage in Limerick Scheme
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During their time on the Community Outreach Team, participants also engage in education and
training programmes. Examples of the education and training which were undertaken in 2019
include:
•

Managing and Leading the Social Enterprise

•

Communications

•

Project Management

•

Customer care

•

Smart Factory Technology

•

Conflict management

•

Irish Payroll Institute of Ireland (IPASS)

•

Arc and TIG Welding

•

European Computer Driving Licence (ECDL)

•

Forklift Novice operator

•

Mental Health awareness

•

Driving Lessons

•

Human Resource Management

•

Health and Safety at work

•

Background Actor Extra Training

•

Fire Safety

•

Finance, Business Law

•

Manual Handling

•

Supervisory Management

•

Data Protection

Community Outreach Team (CE Scheme) - Key points 2019:
•

23 people employed on the CE Scheme within PAUL Partnership with a maximum of 21
places at any one time.

•

3 participants progressed into employment.

•

An extensive range of internal and external education and training was undertaken.
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Community Employment Childcare Training and Development Programme
The Community Employment (CE) Childcare Training and Development Programme is aimed at
people interested in pursuing a career in childcare. The programme provides participants with the
opportunity to gain a QQI qualification in childcare whilst also gaining practical experience working
in a childcare setting. During the programme, participants are based in host community childcare
settings across both the city and county.

CE Childcare Training and Development Programme - Key points 2019:
•

41 people placed on the programme - 31 in childcare roles and 10 in ancillary roles.

•

39 participants engaged in training. 6 of these are at level QQI level 6 (as of January 2020).

•

12 participants progressed to employment in the last completed roll-over year.

•

12 Major Childcare awards achieved– 10 at levels 5 and 2 at level 6 (Oct 2018 to Oct 2019).
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Tús Programme
Tús is a national activation initiative for those who are long-term unemployed and on the Live
Register. The aim of the programme is to provide individuals with work placements in community
and voluntary organisations for a period of 12 months. The participants support community and
voluntary organisations to deliver services to their communities.
Participants work in a wide variety of roles, including (but not limited to):
•

Caretaker

•

Retail assistant

•

Care assistant

•

Office administration

•

General maintenance

•

Grounds keeper

Participants work in organisations such as Community Centres, sporting organisations, charity retail
shops, housing support organisations, disability support organisations, etc.

Tús Programme - Key points 2019:
•

144 individuals were on the Tús programme in total during 2019.

•

51 host organisations provided work placements.

•

8 participants progressed into full-time employment and 1 participant progressed into fulltime education.
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Pillar 3 – Education and Lifelong Learning
We support the delivery of, and access to, formal and informal learning and educational
opportunities to individuals and communities.
We do this by:
•

Providing a one-to-one information and advice service to individuals wishing to access
education and lifelong learning opportunities.

•

Supporting the delivery of education and training provision in local communities.

•

Supporting the delivery of educational projects for children and young people in local
communities.

•

Supporting the development of the Learning Limerick region.

•

Contributing to research and policy.

Social Inclusion and Community Activation Programme (SICAP) – Education and Personal
Development Supports
Goal 2 of SICAP aims to support people to improve the quality of their lives through lifelong
learning, personal development and wellbeing supports. Through a one-to-one information and
advice service as well as group workshops, clients are supported to explore lifelong learning options,
develop confidence and personal wellbeing, access educational and learning programmes and
supports, understand their welfare
rights and entitlements, and link in
with other relevant support services.
SICAP also supports the delivery of
community-based educational and
development projects for children and
young people.
In 2019 we delivered four personal
development programmes. The courses aimed to increase participants’ confidence, resilience, their
awareness of their own needs and their ability to pursue them, and in so doing increase their ability
to pursue life, education and employment opportunities.
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In 2019, SICAP Goal 2 staff took part in a national pilot project to develop and test a tool to measure
soft skills relevant to employment, education and training, and personal development. The tool, My
Journey: Distance Travelled Tool (DTT) supports service users and staff to work together to identify
personal goals and to show progress
on these over time, often on a
trajectory towards larger long-term
outcomes. We plan to continue
using the DTT where appropriate in
the coming year and trial its use at
the beginning and end of our
personal development programmes.

Other projects which we were involved with in 2019 are briefly outlined in the boxes below.
Our Lady of Lourdes Youth Education Pilot Project
In 2019 an educational and development support pilot
project was introduced which supports young people
who are transitioning from second-level education to
third-level education. These young people are from
disadvantaged areas and may be at risk of low retention
rates and in need of additional supports to navigate the
educational system and continue with their education.
2019 saw a group of young people attend one-to-one

Educational Projects for Children
and Young people
Through SICAP we support projects
which are aimed at young people
living in disadvantaged areas around
the city who may be at risk of
educational disadvantage. In 2019
these included:
•

Southill

support sessions or workshop style supports or receive
information over the phone. Supports include assistance

•

support.
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Summer and Easter camps in
Garryowen

with college assignments, workshop on academic
referencing, assistance securing a work placement and IT

Under 10s after-school club in

•

Art and STEAM projects in
Learning Hub Limerick

SICAP – Education and Personal Development Supports - Key points 2019:
•

480 people received one-to-one advice and support in relation to personal development,
wellbeing, lifelong learning and educational options, or welfare rights and entitlements.

•

239 people were supported into education and training courses.

•

4 Personal Development Programmes delivered.

•

‘My Journey’ Distance Travelled Tool piloted.

•

Youth Education Pilot Project established.

•

Educational Projects for Children and Young people supported.

Learning Limerick
Learning Limerick is a partnership initiative that brings together different sectors to develop and
enhance a culture of learning in Limerick. Led by the Limerick and Clare Education and Training
Board, Limerick City and County Council, and PAUL Partnership, it is made up of statutory, local
development, business, and community and voluntary sector partners that have a role in learning in
Limerick.
The purpose of Learning Limerick is to work in partnership with relevant stakeholder to:
•

Promote awareness of the importance of lifelong learning for every person, family,
community and workplace in Limerick.

•

Influence education and skills policy; locally, nationally and internationally.

•

Position learning at the centre of development planning in the Limerick region, in all
communities, sectors and settings.

In March 2019, a formal Memorandum of Understanding (MoU) was signed by the strategic partners
in Learning Limerick. The signing of the MoU marked a further commitment to advancing Limerick’s
progress as a Learning Region. A new Learning City Charter between the Mayors in Limerick, Dublin,
Cork, and Derry was also signed in 2019. The Charter commits each city to work together and to
support each other through a programme of exchanges between their Learning Cities.
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In 2019, Learning Limerick hosted its 9th annual Learning Festival. This annual festival promotes
learning in all its forms and in all aspects of life. The event took place in April and included
performances, taster sessions, tours, displays, lectures, walks, demonstrations and workshops.
Events took place right across Limerick city and county in a variety of indoor and outdoor venues,
and included a Learning Cities-Regions International Seminar on ‘Bridging the Gap’ in lifelong
learning.
In April, the Limerick Learning Neighbourhoods
A new website for Learning Limerick was

was launched by the Limerick Community

launched this year. LearningLimerick.ie is a

Education Network (LCEN). The Learning

dedicated website that will make it easier for

Neighbourhoods bring local groups, residents,

those interested in lifelong learning to access

businesses and clubs together to promote and

information about the range of courses and

showcase the different forms of learning in their

insight into the whole area of Lifelong Learning.

area; including both formal and non-formal
learning.

The Learning Ambassadors project also commenced in 2019. The Ambassadors are individuals who
have engaged in lifelong learning, and who promote lifelong learning in their own communities,
workplaces and neighbourhoods. In November, the Learning Ambassadors participated in a Story
Exchange training project, with Narrative 4, which developed their skills to ‘tell their story’.
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In October of 2019,
representatives of Learning
Limerick were invited to attend
the Fourth International
UNESCO Learning Cities
Conference in Medellin. The
UNESCO Global Network of
Learning Cities has 170 active
members from 53 countries in
every region of the world. This
year’s conference theme was
‘Inclusion – A principle for
lifelong learning and sustainable cities’.

Learning Limerick - Key points 2019:
•

Annual Limerick Lifelong Learning Festival held with over 200 events held across the city and
county.

•

A Memorandum of Understanding was signed between partners.

•

Learning City Charter signed – Limerick, Dublin, Cork and Derry.

•

LearningLimerick.ie website launched.

•

Learning Neighbourhood project commenced.

•

Learning Ambassadors project commenced.

•

UNESCO International Conference attended in Colombia.
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Pillar 4 – Child and Family Supports
We support the provision of high quality, early intervention and prevention supports for children,
young people and their families.
Incredible Years Limerick
The Incredible Years (IY) Programme is an international
early intervention programme which aims to achieve
long-term positive impacts on children’s behaviour. It
consists of three types of programmes; for parents,
children and teachers. The Programme is funded
through Tusla – the Child and Family Agency and the
Limerick City and County Council Regeneration Social
Intervention Fund.
PAUL Partnership co-ordinates and supports the delivery of Incredible Years Programmes in schools,
early years settings, and community centres across Limerick. Under the management of the PAUL
Partnership Child and Family Support Sub-Group, co-ordination, training, planning, and research and
evaluation support for the delivery of Incredible Years Programmes in Limerick is provided.
Programmes are delivered between September and June each year by trained personnel within
partner schools, early years settings, community organisations and statutory settings.
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In October 2019, a collaborative project between St. Gabriel’s Early Intervention Team, Tusla and IY
Limerick saw the delivery of a 12 week pilot project: Autism Spectrum and Language Delays
Programme. This programme is aimed at parents of children aged 2-5 years who are on the autism
spectrum. It promotes positive and responsive parent – child relationships and emphasises coached
play skills designed to promote children’s emotional regulation, social competence, language skills,
school readiness, cooperation and relationship with others. The programme will continue in 2020
and once completed will be reviewed to see if it meets the needs of St. Gabriel’s service users.

Incredible Years Limerick - Key points 2019:
•

15 Parent Programmes (Basic, Toddler, Baby, Autism): delivered with 130 parents
participating

•

Dina in the Classroom Child Programmes (pre-school and school) delivered in 13 community
pre-schools or Early Start classrooms and 7 schools. 729 children participated in 2018/2019
school year and 886 children participated in 2019/2020 school year

•

22 Group Leaders received Peer Support

•

A 12 week collaborative pilot project was delivered: Autism Spectrum and Language Delays
Programme.

ABC Start Right (Area-Based Childhood Programme)
ABC Start Right Limerick is an early intervention and prevention initiative focusing on the ante-natal
to six years age group. The programme, funded through Tusla – the Child and Family Agency, aims to
enhance child development and well-being, to provide
capacity-building supports to parents, and to tackle
disadvantage using evidence-informed approaches and
interventions. ABC Start Right is based on a community
wraparound model. This means working in partnership
with families, early years services, and a range of
statutory, voluntary and community organisations to
deliver a suite of high-quality, user-friendly and
integrated supports to families in Limerick city.
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ABC Start Right has operated in Limerick city centre and the Northside of the city for over four years.
In late 2019 ABC Start Right, in collaboration with Tusla – The Child and Family Agency, took the
decision to begin a gradual expansion to the Southside of
Limerick City.
The five main working areas of ABC Start Right are:
Early Years: Providing supports to early years
settings (crèches and pre-schools) in the target
area, including: individual mentoring and group
training of practitioners; provision of materials
and equipment; and quality assurance.
Early Intervention Parenting Supports: developmental clinics, home visiting (Community
Mothers, Homemakers), creative play therapeutic service, parent and toddler groups, and a
wide variety of parenting workshops.
Infant Mental Health: Attachment-based training for parents, clinicians and practitioners, to
enhance understanding of the link between early experiences, interactions and baby brain
development.
Oral Language: Closing the overall gap in language delay in children living in disadvantaged
areas, with a view to improving overall life chances; capacity building with parents, early
years practitioners and schools to support oral language development.
Research and evaluation: ongoing data gathering and evaluation of programme activities.
Across all working areas, ABC Start Right facilitates key transitions for parents and children (home to
crèche, crèche to pre-school, pre-school to primary school) by building networks between parents,
early years services and schools. It also disseminates positive, non-judgemental parenting messages
through press, website, social media, audio-visual and printed materials.
In partnership with the Limerick Children and Young
People Services Committee (CYPSC), ABC Start Right
also supports a parenting support website –
www.loveparenting.ie. The website provides high
quality information on positive parenting and the supports, services and resources available to
parents in Limerick City and County.
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ABC Start Right - Key points 2019:
•

ABC Start Right delivered 595 training and capacity building workshops/sessions (including
one-off and multi-sessional parenting workshops, programmes, speech and language
development sessions and mentoring sessions).

•

13 early year practitioners in community services received bursaries to pursue QQI level 6+
studies.

•

526 creative play therapy sessions delivered.

•

Over 100 families benefitted from a home visiting service.
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Pillar 5 – Heath, Wellbeing and Aging Well
We support community-based health, wellbeing and ageing well initiatives in Limerick City.
Social Inclusion and Community Activation Programme (SICAP) – Heath, Wellbeing and
Aging Well Supports
Wellness Recovery Action Plan (WRAP) is a self-management tool for health and wellbeing. It can
be used by individuals to address physical, mental health and life issues. Through our Social
Inclusion and Community Activation Programme (SICAP) we implemented the second phase of the
WRAP (Wellness
Recovery Action Plan)
Project in 2019. This
project aimed to build
the capacity of
community
representatives/
members to deliver
WRAP workshops in
their communities.
Following the initial
training in 2018, the
newly trained
facilitators were supported by an accredited WRAP mentor to deliver the 2-day WRAP workshop in
2019. Six workshops were delivered in 2019, with one more planned for early 2020. In 2020, we will
work with the Limerick Mental Health Association who will lead on the delivery of WRAP workshops,
using the newly trained WRAP facilitators.
Older People and older people’s services were supported by SICAP through a number of initiatives
including:
•

The ongoing support for and involvement in Limerick City Care and Repair Project which
provides a free minor repair and maintenance service to older people.

•

In collaboration with Limerick City CDP, the Older People’s Council (OPC) and local
community groups, three local intergenerational events were held around the city focusing
on the theme of 'street games'. Local residents - young and old - participated in traditional
'street games' together. At the end of the year an event was organised to celebrate the
success of the project, bringing together all three communities that participated in the
34

project in 2019. Video footage of the events was compiled and formally launched at this
event. The video shows the positive impact of intergenerational work in local communities.
•

Supporting older people to get involved in social, cultural and educational activities in the
local community. This includes activities such as Bingo, trial exercise classes, information on
topics such as wills, short courses, and one-off events and trips.

Fit for Work and Life
Fit for Work and Life (FFWL) is a training programme delivered in collaboration with the Irish Cancer
Society. The programme is delivered by trained community-based facilitators who deliver the free
programme to local community groups. The programme helps participants to gain knowledge about
the importance of a healthy lifestyle. Delivered over 8-12 weekly sessions, topics covered include:
•

Healthy Eating

•

Being Active

•

Quitting Smoking

•

Alcohol and Health

•

Early Detection and Screening

Following a successful pilot initiative, a new module on positive mental health has now been
developed and will be included in programme delivery in 2020.
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A report on the national evaluation of the programme was launched in Moyross Community Hub in
September. The report was produced for the Irish Cancer Society by the National Centre for Men’s
Health, Carlow Institute of Technology. The report found significant improvements in participants’
eating habits, levels of physical activity and attitudes to cancer screening.

Limerick Food Partnership
The Limerick Food Partnership was re-established at the end of 2019. The Food Partnership is a
strategic collaboration between voluntary organisations, community organisations and statutory
agencies, hosted by PAUL Partnership. The overall aim of the Limerick Food Partnership is to raise
awareness, improve access and increase the supply of healthy food options to its target
communities in Limerick City and County. In 2019, the project commenced the development of a
programme of work which aims to:
•

Raise awareness in local communities around healthy food and healthy lifestyle.

•

Build individual and community capacity to enhance their food related skills (e.g. menu plan,
budget preparation & cooking) through evidence based training & education programmes
(e.g. Cook it and Healthy Food Made Easy).

•

Support the development of existing and new Community Food initiatives in Limerick City
and County.

•

Facilitate intercultural integration and diversity through food partnership initiatives.

•

Create and sustain a repository of information on available food initiatives and food poverty.
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•

Explore long-term sustainability of initiatives and opportunities for mainstreaming.

•

Influence policy related to food supply and trade.

•

Promote the availability and sustainability of healthy food options at reasonable prices and
reducing food waste, without exploiting people or the environment, locally or worldwide.

Heath, Wellbeing and Aging Well - Key points 2019:
•

Six WRAP Seminar One programmes have been delivered by 12 of our newly trained
facilitators. One additional seminar is planned for early 2020 by two newly trained WRAP
facilitators.

•

Three intergenerational events held with an end of year celebratory event.

•

Older people’s groups supported/ facilitated in St. Munchins and Our Lady of Lourdes.

•

Limerick Mental Health Week supported.

•

Fit for Work and Life Programme Evaluation Report launched.

•

Limerick Food Partnership re-established.
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Cross-cutting Themes
There are five cross-cutting themes in our Strategic Plan 2018-2022 which underpin our work and
apply to each of the five strategic pillars. The five cross-cutting themes are:
•

Promoting Equality

•

Empowering communities

•

Creating connections and Partnerships

•

Engaging in research, policy development and effective communication

•

Striving for excellence

Each of these themes underpins the work that is described within this report. This section highlights
some additional aspects of these themes.

Engaging in Research, Policy Development, and Effective Communication
Effective local and community development is informed by sound knowledge, research and
evidence. Up-to-date knowledge and research on social inclusion issues and policy inform the
development and implementation of our strategies, programmes and actions. Undertaking research
and providing research support to partner organisations and stakeholders is an important part of our
work. In 2019, PAUL engaged in a number of pieces of research in collaboration with other
organisations.
Digital Inclusion Working Group
In 2018, ‘Building Ireland’s First Digital City: Limerick
Digital Strategy (2017 – 2020)’ was launched by Limerick
City and County Council. This strategy aims to lay the
foundation for the ‘Sustainable Smart Limerick City
Region and Communities’ – a Limerick that uses digital
technologies and embraces new work practices to
empower communities, create better services,
accelerate sustainable social and economic growth and
to improve the quality of life for all.
Digital Inclusion is identified as a key theme of the strategy and PAUL Partnership is a member of
The Digital Inclusion Working Group - one of four working groups established to oversee the
implementation of the Limerick Digital Strategy. A key aim of the work of the Digital Inclusion
Working Group is to ensure that no community or group of people gets left behind in a digital
society.
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In 2019, PAUL Partnership, on behalf of the Working Group, commissioned the Tavistock Institute to
undertake research into what it means to be ‘digitally included’ or ‘digitally excluded’ in today’s
society and to identify appropriate responses at local, regional and national levels. This research will
be completed in 2020.
Socio-demographic Research
In 2019 we developed socio-demographic area profiles of various target areas that we work with in
the city. The aim of the area profiles is to provide an up-to-date, evidence-informed overview of
each of the areas that we work in, as well as being beneficial to those organisations which operate
within these areas.
Using online mapping tools, and drawing on data
from the most recent Census, as well as
consultation with community organisations, the
area profiles provide information in relation to
population, employment, education, family and
household structure. In 2020 we hope to continue
developing socio-demographic area profiles for
Source: https://maps.pobal.ie/

other areas that we work with in Limerick City.

Other Research Supports
PAUL Partnership staff also participated in national steering groups to oversee the development of
monitoring and research tools for the Social Inclusion and Community Activation Programme (SICAP)
– these included the national steering or working groups for the development of SICAP case studies
and the SICAP Distance Travelled Tool.
Policy Development
In 2019, PAUL Partnership continued to contribute to local, regional and national policy
development, through active participation in a number of inter-agency policy and decision-making
structures, including:
•

Irish Local Development Network (ILDN) and sub-groups

•

Limerick Community Development Committee (LCDC)

•

Limerick Children’s and Young Persons’ Services Committee (CYPSC)

•

Connecting for Life Mid-West Steering Group

•

Limerick City and County Integration Working Group

•

Digital Leaders Network and Digital Inclusion Working Group
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The objective of PAUL Partnership’s participation in such structures and organisations is to ensure
that the needs of communities experiencing social exclusion are appropriately recognised and
addressed by policy makers and service providers.

Organisational Development
In 2019, the Child and Family Support Sub-Group (CFSS) was established. The role of the CFSS is to
oversee, on behalf of the Board, the delivery of actions under the Child and Family Pillar of the PAUL
Partnership Strategic Plan 2018-2020. The CFSS will inform and review the provision of a range of
supports for children, parents and families.
In line with our commitment to maintain best practice in governance, the Board took part in a Board
Development Day in 2019 – looking at new developments in governance regulations, the roles and
responsibilities of Board Directors, and preparing for the introduction of the new Charities Regulator
Governance Code. Staff were also supported to participate in training and development
opportunities throughout the year, i.e. courses, workshop, seminars etc.
Following on from a review of organisational policies, procedures
and practices in 2018, we formally applied for the Excellence
Through People Award – the National Standards Authority of
Ireland (NSAI) Certification for human resource management.
We were officially awarded with Gold Standard.
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Accounts
Income and Expenditure Account 31st December 2019
Turnover

€

Designated Funds
Department of Employment Affairs and Social Protection – (Local Employment Services
(LES))
Department of Employment Affairs & Social Protection (LES Jobs Club)

1,265,071
117,549

Department of Employment Affairs & Social Protection (CE Outreach)

305,251

Department of Employment Affairs & Social Protection (CE Childcare)

784,944

Department of Employment Affairs & Social Protection (TUS)
Tusla (Incredible Years, ABC, Children & Young Person’s Services Committee Project)
Department of Children & Youth Affairs/POBAL (ABC Projects)
SSIRL/University of Limerick

1,444,767
815,067
10,010

Limerick City & County Council – (SICAP)

1,235,290

Limerick City & County Council – (Food Partnership, Regeneration Consultative Forum,
Incredible Years, Healthy Ireland Project & Others)
Sundry Income

228,728
15,280

Department of Education and Skills (Limerick & Clare Education & Training Board)

6,500

HSE – Food Partnership

1,879

General purpose funds
Sundry income

2,500
6,232,836

Operating expenditure
Designated funds
Staff costs

1,908,916

Community Employment Project Staff Costs

1,028,600

TUS staff costs

1,358,327

Administrative charges

516,253

Project funding

1,418,241

General purpose funds
Administrative charges

2,270
6,232,607

(Deficit)/Surplus before Interest

229

Interest received

10

(Deficit)/Surplus for the financial year

239
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Balance Sheet 31st December 2019
€

€

FIXED ASSETS
Tangible assets

32,258

CURRENT ASSETS
Debtors (Amounts falling due within one financial year)

227,975

Cash at bank and in hand

568,381
796,356

CREDITORS: Amounts falling due within one financial year

(722,318)

NET CURRENT ASSETS

74,038

TOTAL ASSETS LESS CURRENT LIABILITIES

106,296

Deferred capital contributions

(32,258)

Total Net Assets

74,038

CAPITAL AND RESERVES
Revenue Reserves

74,038

RESERVES

74,038

Note:
The remuneration of the CEO for the financial year totalled €80,921.
contributions to the company pension scheme of €7,509 in respect of the CEO.
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The company made

Board Membership
The PAUL Partnership Board met 8 times in 2019, including the AGM.
Board membership as of 31st December 2019
Sector
Independent Chair

Community
Representatives

Name

Organisation

Prof. Gary O’Brien

-

Dr. Lindsey Liston

Limerick City North

Aoife Ryan

Limerick City North

Suzanne Cronin

Limerick City East

Vacancy

Limerick City East

Cillian Flynn

Limerick City West

Michael McGuane

Limerick City West

Vacancy

PPN (Social Inclusion Strand;
Metropolitan Area)
PPN (Social Inclusion Strand;
Metropolitan Area)
HSE

Vacancy
Kate Duggan
Statutory
Representatives

Elected
Representatives

Social Partners

Competency Based

Paul Patton
Dr. Caroline Cullen

Limerick & Clare Education and
Training Board
Tusla

Anna Murphy

Shannon Consortium

Cllr. Sharon Benson

Limerick City North

Cllr. Abul Kamar Azad Talukder

Limerick City West

Cllr. Sarah Kiely

Limerick City East

John Cantillon

ICTU

Alan Douglas

ICTU

Dr. Maeve Liston

IBEC

Vacancy

Environmental Pillar

Dr. Christine Cross

-

Kevin O’Farrell

-
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Contact Information
PAUL Partnership Head Office
Unit 25a Tait Business Centre, Dominic Street, Limerick.
Tel: (061) 41 93 88
Email: info@paulpartnership.ie
Web: www.paulpartnership.ie
Facebook: www.facebook.com/paulpartnership
Twitter: @paulpartnership

Limerick Local Employment Service (LES) Network
Unit 2, Tait Business Centre, Dominic Street, Limerick.
Tel: (061) 41 29 99
Email: info@les.ie
Twitter: @limerickles

LES Jobs Club
Unit 4, Tait Business Centre, Dominic St, Limerick.
Tel: (061) 31 17 42
Email: jobsclub@les.ie
LES Contact Points:
Northside LES

Watch house Cross, Moyross, Limerick
Tel: (061) 32 77 88

St. Mary’s LES

Widows Alms, Nicholas Street, Limerick
Tel: (061) 41 16 56

Our Lady of Lourdes LES

Greenfields Cross, Rosbrien, Limerick.
Tel: (061) 30 00 79

Southill LES

Tait House, Roxboro road, Limerick
Tel: (061) 31 30 20
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